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1 - THE GRAPH

ResWlts on the factors (Score oWt of 10)
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2 - PERSONALISED ANAL<SIS

ánterests that are speciÕc to the proÕle

BeloY is a brief description of ShiXangi Pande['s main professional interests.

A feY precaWtions in interpreting the resWlts:
- Being a self-assessment, do not forget to address the salient featWres Yith the applicant or
emplo[ee.
- We recommend to look at 'The CommenVU' section of this report for a more personalised
description of the proÕle.

MDLQ SURIHVVLRQDO LQWHUHVWV

ánterest in gaining knoYledge, eZploration of neY concepts, preference for compleZit[, logic
and reÖection.

This factor assesses the interest in learning, stWd[ing and solXing problems. People Yith a
high score on this factor like to deXelop and to gain knoYledge, do research, share Yhat
the[ knoY. án general these people aXoid ÈleadershipÉ jobs that reqWire them to sell or be
persWasiXe; instead the[ enjo[ inXestigation and eZploration.

MotiXational skills, team leadership and persWasion.

This factor assesses peopleÆs interest in leading teams, motiXating colleagWes, managing
conÖicts, organising and making decisions. People Yith a high score on this factor like to
improXe groWp d[namics and to lead their team to the completion of projects.

Sharing of neY ideas, imagination, intWition, innoXation.

This factor refers to a desire to create, imagine, innoXate, deXelop concepts, and make
them real and concrete. People Yith a high score on this factor tend to aXoid roWtine and
conformit[. Their minds are creatiXe, and the[ are original and intWitiXe.
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3 - THE COMMENTS

An interpretation of the score on each factor

GiXen beloY are the personalised comments for the 12 factors eXalWated. These factors are deriXed from the 6
dimensions of the RáASEC model. For eZample, the dimensions of "Hands-on knoYledge" and "OWtdoors" fall Wnder the
"Realistic" dimension of the RáASEC model. Recognising the candidate's main interests shoWld enable them to better
Wnderstand their aspirations and professional potential.

HoYeXer, it is possible that their cWrrent job does not giXe them the opportWnit[ to take fWll adXantage of these
potentialities. Therefore, the[ shoWld not hesitate to Wse this anal[sis to help them target actiXities (of leisWre or other
social actiXities) that Yill alloY them to deXelop their fWll potential.

REALISTIC: HDQGV-RQ NQRZOHGJH, BXLOGLQJ, PK\VLFDO DFWLYLW\,
OXWGRRUV

Score
3.9 0 10

ĵ DeÕnition

ÈRealisticÉ t[pe of indiXidWals like ph[sical and/or manWal actiXities, to make concrete things
and to eZperiment. DriXen b[ concrete resWlts, the[ are endoYed Yith great deZterit[ and
eZtreme patience for York that reqWires precision. Their ph[sical endWrance also makes
them capable of doing an[ actiXit[ in the Õeld. The[ also enjo[ oWtdoor actiXities or jobs
that are not conÕned to closed oÞces.

Personalit[: ÈRealisticÉ t[pes tend to be toWgh, genWine, natWral and practical. The[ loXe
action.

ValWes: Common sense, pragmatism and eàort.

Potential aptitWdes: DeZterit[, comfortable Yith technical tasks, mechanical intelligence and
ph[sical stamina.

Learning st[le: Learn throWgh a concrete and practical approach b[ appl[ing eZamples.

EnXironment: Realistic t[pes are most comfortable in enXironments Yhich alloY them to
obtain concrete resWlts, to Wse technical eqWipment or to York onsite. The[ tend to dislike
being conÕned to an oÞce.

PK\VLFDO DQG OXWGRRU AFWLYLWLHV

Score
4.2 0 10

ShiXangi Pande['s responses indicate a moderate interest in ph[sical and oWtdoor
actiXities. So giXen a choice, she YoWld like to sit back and inXolXe herself in actiXities Yhich
reqWire ph[sical eàort onl[ Yhen reall[ necessar[.
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MDQXDO DQG THFKQLFDO LQWHUHVWV

Score
3.5 0 10

ShiXangi Pande['s responses indicate a loY interest in manWal and technical actiXities,
speciÕcall[ in professional settings. Therefore, she ma[ be less inclined toYards actiXities
Yhich reqWire the inXolXement of her hands, tools or technical eqWipments.

INVESTIGATIVE: RHVHDUFK, LHDUQLQJ, SFLHQFH, THFKQRORJ\

Score
7.9 0 10

ĵ DeÕnition

This dimension corresponds to indiXidWals that reqWire theoretical knoYledge in order to
take action, Yho like to solXe problems to make sWrXe[s and to research information in
order to better Wnderstand their enXironment. ÈánXestigatiXeÉ t[pe of indiXidWals prioritise
intellectWal actiXities or scientiÕc actiXities.

Personalit[: ÈánXestigatiXeÉ t[pes tend to be cWrioWs aboWt eXer[thing: the[ are constantl[
seeking to learn aboWt and Wnderstand their enXironment. The[ are precise, intellectWal
and haXe a scientiÕc mindset.

ValWes: ántellectWal cWriosit[, critical thinking and logic.

Potential aptitWdes: Research, logical reasoning, learning and anal[tical capabilities.

Learning st[le: Learn b[ theor[ and s[stematic research.

EnXironment: ánXestigatiXe t[pes are most comfortable in changing and thoWght-orientated
enXironments that faXor eZpertise oXer prodWctiXit[.

SFLHQFH DQG THFKQRORJ\

Score
6.9 0 10

ShiXangi Pande['s responses indicate a high interest in science and technolog[. ShiXangi
Pande[ prefers to be on the lookoWt for information aboWt adXances in science and
technolog[. Therefore, she is likel[ to enjo[ actiXities or tasks that alloY her to inXolXe
herself in scientiÕc eZploration.

IQWHOOHFWXDO CXULRVLW\ DQG LHDUQLQJ

Score
8.8 0 10

ShiXangi Pande['s responses indicate a strong inclination toYards intellectWal cWriosit[ and
learning. ShiXangi Pande[ has a thirst for knoYledge Yhich pWshes her to seek, inXestigate,
WncoXer trWths and eZplore. át is important for her to Wnderstand the meaning of things
and the reason behind eXer[thing. Therefore, she YoWld choose actiXities or a career Yhich
Yill alloY her to pWt her intellectWal abilities to Wse.
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ARTISTIC: FHHOLQJ, PDVVLRQ, DHVLJQ, CUHDWLRQ

Score
5.4 0 10

ĵ DeÕnition

ÈArtisticÉ t[pe of people like to eZpress themselXes throWgh artistic means (mWsic, draYing,
art, etc), bWt this dimension also refers to the need to eZpress ideas and feelings. The
related attitWdes are therefore linked to creatiXit[, imagination, sensitiXit[ and the constant
search for noXelt[. ÈArtisticÉ people need independence in order to eZpress themselXes and
are not sWited to conformit[. The[ also like to create, conceiXe and proXe to be creatiXe.

Personalit[: ÈArtisticÉ t[pes tend to be intWitiXe, creatiXe, idealistic and independent. The[
are attWned to art and aesthetics.

ValWes: BeaWt[, originalit[, imagination and freedom.

Potential aptitWdes: CreatiXit[, artistic eZpression and intWition.

Learning st[le: Learn b[ intWition and eZperiment action.

EnXironment: Artistic t[pes are comfortable in nonconformist enXironments that faXor
informal commWnication and reqWire creatiXit[ and innoXation.

CUHDWLYLW\ DQG DHVLJQ

Score
7.3 0 10

ShiXangi Pande['s responses indicate a high inclination toYards creatiXit[ and design.
ShiXangi Pande[ prefers enXironments that giXe him the freedom to deXelop neY ideas and
be innoXatiXe

AHVWKHWLF SHQVH DQG E[SUHVVLRQ

Score
3.5 0 10

ShiXangi Pande['s responses indicate a loY interest in aesthetic sense and eZpression.
ShiXangi Pande[ ma[ prefer Yorking in occWpations that do not reqWire an artistic
eZpression of thoWghts and emotions.
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SOCIAL: CRQYH\LQJ, UQGHUVWDQGLQJ RWKHUV, CRPPXQLFDWLQJ,
RHODWLRQVKLSV

Score
4.9 0 10

ĵ DeÕnition

ÈSocialÉ t[pe of indiXidWals like to take action in the presence of others, to help and
commWnicate Yith others. The abilit[ to meet neY people is a ke[ element of this
dimension, Yhich entitles the abilit[ to eZpress themselXes and a sense of cooperation or
groWp York. ÈSocialÉ people are attentiXe toYards others, patient, Wnderstanding and good
listeners. The[ Yill blossom in a harmonioWs setting Õlled Yith complicit[, team York and
contact Yith other people.

Personalit[: ÈSocialÉ t[pes are generall[ patient, Wnderstanding and attentiXe to others.
The[ also tend to be kind, Yarm and Yelcoming.

ValWes: AltrWism, cooperation and generosit[.

Potential aptitWdes: Empath[, listening and commWnication.

Learning st[le: Learn b[ sharing Yith others and b[ Yorking as a team.

EnXironment: Social t[pes are comfortable in social enXironments Yhich encoWrage
personal contact, collaboration and commWnication.

DHGLFDWLRQ WR RWKHUV

Score
3.5 0 10

ShiXangi Pande['s responses indicate a loY interest in being of serXice to others. ShiXangi
Pande[ ma[ prefer Yorking in enXironments that do not reqWire her dedication to help
others.

PHUVRQDO UHODWLRQVKLSV

Score
6.2 0 10

ShiXangi Pande['s responses indicate a fairl[ high interest in occWpations that reqWire
interactions Yith others. ShiXangi Pande[ maintains a good rapport Yith people that she
hasto York Yith and establish neY relationships as she progresses in her York.
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ENTERPRISING: TDNLQJ DFWLRQ, UQGHUWDNLQJ SURMHFWV, LHDGLQJ,
MDQDJLQJ

Score
6.8 0 10

ĵ DeÕnition

This dimension refers to the need for openness, risk taking and to the desire to inÖWence
others and to persWade them b[ selling them ideas (or objects). The ke[ elements of this
dimension are initiatiXe and commWnication, bWt also important are diplomac[ and
management. ÈEnterprisingÉ t[pe indiXidWals are draYn to positions that reqWire
commercial aptitWde, commWnications and initiatiXe, sWch as that of laY[er, manager of a
restaWrant, or eXen trade farmer.

Personalit[: "EnterprisingÉ t[pes tend to be open, d[namic, assertiXe and entrepreneWrial.

ValWes: Risk taking, statWs and competition.

Potential aptitWdes: ánitiatiXe, abilit[ to lead and motiXate others.

Learning st[le: Learn b[ doing and b[ pWtting themselXes in the action.

EnXironment: Enterprising t[pes are comfortable in competitiXe enXironments Yhere the[
can take risks and moXe Wp qWickl[.

EQWHUSULVLQJ

Score
5 0 10

ShiXangi Pande['s responses indicate that she has a fairl[ high interest for enterprising.
ShiXangi Pande[ ma[ like deXeloping on her ideas and initiating neY processes. ShiXangi
Pande[ thriXe in occWpations that alloY her to handle risks and be resoWrcefWl.

LHDGHUVKLS

Score
8.5 0 10

ShiXangi Pande['s responses indicate the she has a strong inclination toYards leadership
roles. ShiXangi Pande[ ma[ prefer occWpations that alloY her to lead a team b[
encoWraging and motiXating them. ShiXangi Pande[ enjo[s organising projects and
resolXing conÖicts. ShiXangi Pande[ prefers making decisions for the team, delegating tasks
and giXe the necessar[ direction to them.
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CONVENTIONAL: PODQQLQJ, SWUXFWXULQJ, PURFHVVLQJ GDWD, FLJXUHV

Score
2.4 0 10

ĵ DeÕnition

The term ÈconXentionalÉ relates to a preoccWpation Yith orderl[ and meticWloWs York and
the adherence to the rWles and planned actiXities. ÈConXentionalÉ t[pe of people like to
conform to precise rWles, to be organised, eÞcient and respectfWl toYards aWthorit[. The[
are Xer[ comfortable Yith jobs that reqWire accoWnting and management and the[ enjo[
roWtine tasks. áf the[ hold an eZecWtiXe position, the[ Yill be best at sWperXising others and
ensWring that the rWles are being folloYed rather than start neY projects or manage
emergencies.

Personalit[: ÈConXentionalÉ t[pes tend to be meticWloWs, perfectionist, conformist and
rather introXerted.

ValWes: AccWrac[, stabilit[ and eÞcienc[.

Potential aptitWdes: Data anal[sis, attention to detail and abilit[ to York Yith nWmbers.

Learning st[le: Learn b[ folloYing the rWles, instrWctions and established procedWres.

EnXironment: ConXentional t[pes feel at home in strWctWred and hierarchical enXironments
Yhere rWles and procedWres are clearl[ deÕned.

IQWHUHVW LQ DDWD DQG NXPEHUV

Score
3.5 0 10

ShiXangi Pande['s responses indicate that she has a loY interest in data and nWmbers.
ShiXangi Pande[ ma[ prefer to York in occWpations that do not inclWde Yorking Yith
nWmbers and abstract data.

MHWKRGLFDO

Score
1.2 0 10

ShiXangi Pande['s responses indicate a Xer[ loY inclination toYards organisation and
strWctWre. ShiXangi Pande[ prefers being free from rWles and regWlations. ShiXangi Pande[
ma[ thriXe in occWpations that do not reqWire meticWloWs organisation of her tasks and
high attention to detail.
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4 - GENERAL PROFILE

Anal[sis of the sWitabilit[ of the proÕle in relation to RáASEC combinations

GiXen beloY are 15 possible combined proÕles from Holland's model (e.g Social/ConXentional
or ánXestigator/Artist, etc.) that sWit the candidate best, Yith eZamples of occWpations or
related sectors.

A perfect match corresponds to 100%.

Click ona'DeVailU' (onl[ in HTML Xersion of the report) to XieY the candidate's graph
sWperimposed on the ideal graph for that particWlar dimension.

COMBINED PROFILES FROM HOLLAND T<POLOG<
1 áE (Eá) (ánXestigatiXe / Enterprising) 79%

2 áA (Aá) (ánXestigatiXe / Artistic) 72%

3 áS (Sá) (ánXestigatiXe / Social) 69%

4 AE (EA) (Artistic / Enterprising) 65%

5 Rá (áR) (Realistic / ánXestigatiXe) 63%

6 SE (ES) (Social / Enterprising) 62%

7 RE (ER) (Realistic / Enterprising) 57%

8 AS (SA) (Artistic / Social) 55%

9 áC (Cá) (ánXestigatiXe / ConXentional) 54%

10 RA (AR) (Realistic / Artistic) 49%

11 EC (CE) (Enterprising / ConXentional) 48%

12 RS (SR) (Realistic / Social) 46%

13 AC (CA) (Artistic / ConXentional) 40%

14 SC (CS) (Social / ConXentional) 37%

15 RC (CR) (Realistic / ConXentional) 32%

( ) ( / )
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IE (EI) (IQYHVWLJDWLYH / EQWHUSULVLQJ) 7�%

át appears that [oW haXe an inclination toYards inXestigatiXe actiXities that reqWire anal[sis
and constantl[ learning neY things. Pairing this Yith [oWr interest in actiXities that inXolXe
enterprising aspects sWch as risk-taking, persWasion and inÖWencing others, [oWr proÕle
sWggests that [oW Yill enjo[ Yorking in compleZ and challenging enXironments.

AppropriaVe VradeU inclWde:

- Legal Õelds: laY[er, solicitor.

- Management in Õelds of high compleZit[, sWch as engineering and mathematical Õelds.

- JoWrnalism and reporting.

- Sales: sales engineers, bWsiness engineers, technical sales representatiXes, bW[ers, etc.

- Management of research projects.

IA (AI) (IQYHVWLJDWLYH / AUWLVWLF) 72%

YoWr proÕle shoYs that [oW YoWld thriXe in an enXironment that Yelcomes [oWr imagination,
and Yhere [oW are able to inXestigate and York on compleZ projects, inXolXing in-depth
anal[sis of theor[. YoWr cWriosit[ and inclination toYards reÖection Yill alloY [oW to ÖoWrish in
creatiXe indWstries Yhere a leXel of eZamination and problem-solXing is reqWired.

AppropriaVe VradeU inclWde:

- Research into creatiXe or artistic Õelds.

- JoWrnalism, editorial fWnctions.

- Marketing, commWnications and adXertising Õelds.

IS (SI) (IQYHVWLJDWLYH / SRFLDO) 6�%

YoW appear to like inXestigatiXe York, Yhere [oW are able to solXe problems and anal[se
theoretical information, Yhile also interacting Yith or helping other people. As a resWlt, [oW
ma[ be Yell-sWited to a career Yhere [oW are able to eZamine compleZ or scientiÕc topics, and
York toYards improXing the Yell-being of others.

AppropriaVe VradeU inclWde:

- Therapist, ps[chiatrist, ps[chologist, nWtritionist.

- Medical and paramedical Õelds: generalist or specialist, pharmacist.

- Research in hWman sciences: archaeologist, anthropologist, historian, sociologist, etc.

- UniXersit[ lectWrer, career gWidance, coWnsellor, edWcation adXisor,aetc.

( ) ( / )
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AE (EA) (AUWLVWLF / EQWHUSULVLQJ) 65%

át appears that [oW haXe an interest in artistic actiXities; speciÕcall[, those that enable [oW to
eZpress [oWrself throWgh conceiXing and designing ideas. YoWr preference for actiXities that
alloY [oW to be enterprising also means that it is likel[ that [oW YoWld enjo[ deXeloping [oWr
artistic interests Yithin an enXironment that alloYs [oW to take risks, lead, and take initiatiXes.
This YoWld giXe [oW a sense of freedom in [oWr York, and the chance to pWsh [oWrself.

AppropriaVe VradeU inclWde:

- Artistic and editorial fWnctions: art director, art dealer, head designer.

- Marketing and adXertisement: marketing/adXertising manager, prodWct manager, press
relations, freelance cop[Yriter, etc.

- Management or creation of innoXatiXe bWsiness.

RI (IR) (RHDOLVWLF / IQYHVWLJDWLYH) 63%

With an interest in solXing compleZ problems and fWrthering [oWr knoYledge, [oW are likel[ to
enjo[ projects that alloY [oW to inXestigate and Wse [oWr intellectWal cWriosit[. HoYeXer, [oW
also appear to haXe a preference for practical York that Yill bring [oW tangible resWlts,
inXolXing manWal or oWtdoor actiXities. A career that inXolXes being ph[sicall[ actiXe and
practical as Yell as inXestigating and researching scientiÕc theories, shoWld alloY [oW to reach
[oWr potential.

AppropriaVe VradeU inclWde:

- Archaeolog[.

- ándWstrial/electrical/agronomic engineering,

- Technical and maintenance sWpport.

- Geologist/geographer.

SE (ES) (SRFLDO / EQWHUSULVLQJ) 62%

With an interest in social interaction and a strong entrepreneWrial spirit, [oWr ideal career
appears to be one that Yill alloY [oW to pWsh [oWrself, lead others and commWnicate Yith or
help people on a da[-to-da[ basis. A profession that alloYs [oW to York in a d[namic and
bWsiness-oriented, [et sociable setting, YoWld sWit [oWr preferences Yell.

AppropriaVe VradeU inclWde:

-aSales, bWsiness deXelopment, etc.

-aManagement in people related Õelds sWch as hWman resoWrces,

-aPolitics and bWsiness.

( ) ( / )
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RE (ER) (RHDOLVWLF / EQWHUSULVLQJ) 57%

DWe to [oWr interest in tasks that bring [oW concrete resWlts, [oW are likel[ to enjo[ oWtdoor
and/or manWal projects. Together Yith [oWr interest toYards management and initiatiXe
taking, [oW ma[ be Yell-sWited to professions that alloY [oW to haXe responsibilit[, pWsh
[oWrself, be actiXe, and York Yith eqWipment or machines.

AppropriaVe VradeU inclWde:

- Management roles in the constrWction indWstr[ or agricWltWre-related Õelds, etc.

- Chief police oÞcer/high ranking militar[ oÞcer, ÕreÕghter.

- Management in or start-Wp Yithin heritage, oWtdoor projects, and gardening Õelds.

AS (SA) (AUWLVWLF / SRFLDO) 55%

YoWr proÕle reXeals a combination of artistic and social interests. ánterested in helping and
being Yith others, [oWr ideal career is likel[ to be one that inXolXes some sort of social
interaction and an element of creatiXit[. Professions that giXe [oW the freedom to create or
pWt [oWr intWitiXe ideas into action, Yith an aspect of eXer[da[ face-to-face commWnication
YoWld match [oWr proÕle.

AppropriaVe VradeU inclWde:

- Art/mWsic therapist.

-aTraining and edWcation Õelds: teacher, priXate tWtor, etc.

- Hair st[list, beaWtician, make-Wp artist, etc.

IC (CI) (IQYHVWLJDWLYH / CRQYHQWLRQDO) 54%

YoW appear to haXe an inclination toYards inXestigating diàerent topics and acqWiring
knoYledge, combined Yith an interest in handling ÕgWres and appl[ing logical reasoning. YoW
are likel[ to prefer Yorking on projects that reqWire organisation and strWctWre, and Yhere
[oW are able to pWt [oWr mind to York and solXe problems or eZamine theories.

AppropriaVe VradeU inclWde:

- Economics, Õnancial and mathematical research Õelds: statistician, economist, marketing
research anal[st, etc.

- Engineering Yithin the electrical, ciXil and enXironmental Õelds, etc.

- Research and deXelopment: research technician, research engineer, research assistant, etc.

- Financial trades: anal[st, controller, aWditor, etc.

( ) ( / )
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RA (AR) (RHDOLVWLF / AUWLVWLF) 4�%

át appears that [oW haXe an interest in actiXities that take place oWtdoors, or that inXolXe a
ph[sical aspect, and/or prodWce tangible resWlts. át also appears that [oW YoWld enjo[ a
profession that inXolXes creatiXit[. A career Yhere [oW coWld eZpress [oWr ideas in an artistic
form, or conceiXe and design concrete ideas ma[ be Yell-sWited to [oW.

AppropriaVe VradeU inclWde:

- Craftsmanship, prop/set making, costWme designing, interior decorator, illWstrator, scWlptor,
etc.

- Arts/entertainment technician, indWstrial designer, etc.

- HorticWltWrist, landscape architect, gardener, etc.

- Photographer, chef.

EC (CE) (EQWHUSULVLQJ / CRQYHQWLRQDO) 4�%

With an interest in actiXities that are both enterprising and methodicall[ strWctWred, [oW are
likel[ to be Yell-sWited to a role that reqWires a combination of d[namism and organisation
Yithin a bWsiness-focWsed enXironment. SWch a profession Yill alloY [oW to lead others and
pWsh the bWsiness forYard, Yhile ensWring that a high leXel of qWalit[ and responsibilit[ is kept
at all times.

AppropriaVe VradeU inclWde:

- Areas of Õnancial management Yithin areas sWch as sales administration, qWalit[ control,
and anal[sis, etc.

- Project management/coordination.

- Compan[ management and administration roles, sWch as director, assistant director,
eZecWtiXe assistant

- Store/boWtiqWe manager, hotel manager, etc.

RS (SR) (RHDOLVWLF / SRFLDO) 46%

YoW appear to haXe a preference for actiXities that inXolXe interacting Yith and helping others,
as Yell as for practical tasks that ma[ inXolXe ph[sical actiXit[ or manWal York. As a resWlt, [oW
are likel[ to be Yell-sWited to professions that reqWire [oW to help or commWnicate Yith those
aroWnd [oW, and York on concrete projects that giXe [oW tangible resWlts.

AppropriaVe VradeU inclWde:

- EdWcation in oWtdoor settings: agricWltWre, ph[sical edWcation.

- Sports coach.

- ToWrism indWstr[: traXel/toWr gWide,aetc.

- Hospitalit[ indWstr[: Yaiter, bartender, etc.

( ) ( / )
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AC (CA) (AUWLVWLF / CRQYHQWLRQDO) 40%

YoW appear to haXe a creatiXe Öare and a strong desire to York in a strWctWred and organised
manner. YoWr imagination combined Yith [oWr attention to detail sWggests that [oW Yill enjo[
areas that inXolXe both accWrac[ and creatiXit[. Fields sWch as craftmanship ma[ proXide the
ideal Yorking reqWirements for [oW.

AppropriaVe VradeU inclWde:

- Craftsmanship: restorer, glass-Yorker, engraXer, etc.

- Graphic design, áT DeXelopment, desktop pWblishing, etc.

- AWdioXisWal trades: soWnd engineer, XisWal engineer, cameraman, etc.

SC (CS) (SRFLDO / CRQYHQWLRQDO) 37%

YoW like to haXe an aspect of strWctWre in the tasks that [oW Wndertake; methodical
procedWres and/or data and nWmbers are [oWr eZpertise. Along Yith this, [oW appear to haXe
a strong desire to York Yith people, Yhether it be commWnicating Yith or helping others on a
da[-to-da[ basis. A Yell-strWctWred enXironment that alloYs [oW to combine social interaction
Yith [oWr keen e[e for detail YoWld sWit [oW Yell.

AppropriaVe VradeU inclWde:

- Social sectors: social Yorker, social serXices, etc.

- CoWnselling: famil[ coWnsellor, Xocational coWnsellor, etc.

- EdWcation: teacher, etc.

- Client sWpport and accoWnt management: sales eZecWtiXe, cWstomer serXices, consWlting, etc.

RC (CR) (RHDOLVWLF / CRQYHQWLRQDO) 32%

YoW appear to haXe an interest in ph[sical or manWal actiXities that prodWce concrete resWlts,
or take place oWtdoors. Pairing this Yith [oWr interest toYards actiXities that are methodical,
or that inXolXe Yorking Yith data and nWmbers, it is likel[ that [oW YoWld enjo[ an occWpation
that alloYs [oW to handle eqWipment or tools that reqWire high attention to detail, in an
organised and strWctWred enXironment.

AppropriaVe VradeU inclWde:

- ConstrWction, ÕeldYork,aetc.

- áT or indWstrial sectors: maintenance or netYork engineer,aetc.

- SecWrit[ sector: secWrit[ gWard, police oÞcer, militar[ oÞcer,aetc.

- AgricWltWral trades: farmer, Yinemaker,aetc.
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5 - HOW DIFFERENT PROFESSIONS SUIT THE PROFILE

SWitabilit[ of the candidate's interests for the job proÕle/position

SWUHDPV
1 Science 83%

Ph]WMcaP aRd OYXdSSV AcXMZMXMeW

MaRYaP aRd TechRMcaP MRXeVeWXW

IRXePPecXYaP cYVMSWMX]
aRdLeaVRMRg

ScMeRce aRd TechRSPSg

AeWXheXMc SeRWe aRd E\TVeWWMSR

CVeaXMZMX] aRd DeWMgRDedMcaXMSR XS SXheVW

PeVWSRaP VePaXMSRWhMTW

ERXeVTVMWMRg

LeadeVWhMT

MeXhSdMcaP

DaXa aRd NYQbeVW
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7

8

9

10

MaVch
} a  a ~

 árreleXant dimension
 Candidate score

Strong points
Dimension Optimal Candidate

ántellectWal cWriosit[
and Learning

8 - 10 8.8

Anchor \one
Dimension Optimal Candidate

Science and Technolog[ 10 6.9
Points to deXelop

Dimension Optimal Candidate
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2 Politics and PWblic SerXices 60%

Ph]WMcaP aRd OYXdSSV AcXMZMXMeW

MaRYaP aRd TechRMcaP MRXeVeWXW

IRXePPecXYaP cYVMSWMX]
aRdLeaVRMRg

ScMeRce aRd TechRSPSg

AeWXheXMc SeRWe aRd E\TVeWWMSR

CVeaXMZMX] aRd DeWMgRDedMcaXMSR XS SXheVW

PeVWSRaP VePaXMSRWhMTW

ERXeVTVMWMRg

LeadeVWhMT

MeXhSdMcaP

DaXa aRd NYQbeVW

0

1

2

3

4

5

6

7

8

9

10

MaVch
} a  a ~

 árreleXant dimension
 Candidate score

Strong points
Dimension Optimal Candidate

Leadership 8 - 10 8.5
Anchor \one

Dimension Optimal Candidate
Personal relationships 7 - 9 6.2
Enterprising 8 - 10 5

Points to deXelop
Dimension Optimal Candidate

Dedication to others 10 3.5
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3 HWmanities 59%

Ph]WMcaP aRd OYXdSSV AcXMZMXMeW

MaRYaP aRd TechRMcaP MRXeVeWXW

IRXePPecXYaP cYVMSWMX]
aRdLeaVRMRg

ScMeRce aRd TechRSPSg

AeWXheXMc SeRWe aRd E\TVeWWMSR

CVeaXMZMX] aRd DeWMgRDedMcaXMSR XS SXheVW

PeVWSRaP VePaXMSRWhMTW

ERXeVTVMWMRg

LeadeVWhMT

MeXhSdMcaP

DaXa aRd NYQbeVW

0

1

2

3

4

5

6

7

8

9

10

MaVch
} a  a ~

 árreleXant dimension
 Candidate score

Strong points
Dimension Optimal Candidate

CreatiXit[ and Design 7 - 9 7.3
Personal relationships 6 - 8 6.2
ántellectWal cWriosit[
and Learning

6 - 8 8.8

Anchor \one
Dimension Optimal Candidate

Points to deXelop
Dimension Optimal Candidate

Aesthetic Sense and EZpression 10 3.5
Dedication to others 7 - 9 3.5
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4 Sports 47%

Ph]WMcaP aRd OYXdSSV AcXMZMXMeW

MaRYaP aRd TechRMcaP MRXeVeWXW

IRXePPecXYaP cYVMSWMX]
aRdLeaVRMRg

ScMeRce aRd TechRSPSg

AeWXheXMc SeRWe aRd E\TVeWWMSR

CVeaXMZMX] aRd DeWMgRDedMcaXMSR XS SXheVW

PeVWSRaP VePaXMSRWhMTW

ERXeVTVMWMRg

LeadeVWhMT

MeXhSdMcaP

DaXa aRd NYQbeVW

0

1

2

3

4

5

6

7

8

9

10

MaVch
} a  a ~

 árreleXant dimension
 Candidate score

Strong points
Dimension Optimal Candidate

Anchor \one
Dimension Optimal Candidate

Points to deXelop
Dimension Optimal Candidate

Ph[sical and OWtdoor ActiXities 10 4.2
ManWal and Technical interests 6 - 8 3.5
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GiXen beloY are the jobs that sWit the candidate's proÕle.

A perfect match corresponds to a rate of 100%.

Click on 'DeVailU' (onl[ in HTML Xersion of the report) to XieY the graph sWperimposed on the
ideal graph for that particWlar job.

AGPLQLVWUDWLRQ, ILQDQFH, DFFRXQWLQJ DQG OHJDO

5 Commerce 25%

Ph]WMcaP aRd OYXdSSV AcXMZMXMeW

MaRYaP aRd TechRMcaP MRXeVeWXW

IRXePPecXYaP cYVMSWMX]
aRdLeaVRMRg

ScMeRce aRd TechRSPSg

AeWXheXMc SeRWe aRd E\TVeWWMSR

CVeaXMZMX] aRd DeWMgRDedMcaXMSR XS SXheVW

PeVWSRaP VePaXMSRWhMTW

ERXeVTVMWMRg

LeadeVWhMT

MeXhSdMcaP

DaXa aRd NYQbeVW

0

1

2

3

4

5

6

7

8

9

10

MaVch
} a  a ~

 árreleXant dimension
 Candidate score

Strong points
Dimension Optimal Candidate

Anchor \one
Dimension Optimal Candidate

Points to deXelop
Dimension Optimal Candidate

Data and NWmbers 9 - 10 3.5
Methodical 8 - 10 1.2

1 LaY[er 89%

2 Magistrate/JWdge 73%
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3 TaZ LaY[er 63%

4 Stock market specialist 63%

5 Asset Management ConsWltant 58%

6 LaY[er (in-hoWse) 56%

7 Financial Anal[st 55%

8 Notar[ 51%

9 Bank / Finance / AssWrance Client
Relations OÞcer

51%

10 Chief Financial OÞcer 44%

11 Legal Administrator 44%

12 AccoWntant 44%

13 General ánsWrance Agent 41%

14 AccoWnting and Financial AWditor 41%

15 TaZ ánspector 40%

16 Admin Assistant 34%

17 Bank Emplo[ee (cWstomer-facing) 34%
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HR DQG BXVLQHVV MDQDJHPHQW
1 RecrWitment OÞcer 80%

2 Head of HWman ResoWrces 72%

3 ConsWltant 68%

4 CEO (Chief EZecWtiXe OÞcer) 68%

5 OÞce Manager 67%

6 Career Management OÞcer 67%

7 HWman ResoWrces ConsWltant 60%

8 EZecWtiXe Assistant 43%

9 Head of Administration and Pa[roll 39%

10 HR Assistant 38%
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CRPPHUFLDO VDOHV, FRPPXQLFDWLRQ DQG PDUNHWLQJ
1 Marketing Assistant 91%

2 CommWnications Assistant 86%

3 Marketing Project Manager 82%

4 PWblic Relations OÞcer 81%

5 JoWrnalist 80%

6 CommWnit[ Manager 77%

7 ProdWct Manager 77%

8 Market Research OÞcer 74%

9 CommWnications OÞcer 72%

10 CWstomer SerXice RepresentatiXe 70%

11 Head of AdXertising 69%

12 Commercial Engineer 68%

13 Sales Manager 67%

14 Shop Assistant 67%

15 Shop Department Manager 66%

16 Flight Attendant 64%

17 Sales team leader 62%

18 Artisanal Shopkeeper 62%

19 Medical Sales RepresentatiXe 61%

20 RestaWrant Manager 60%

21 Shop Manager 60%

22 BWsiness DeXelopment Manager 59%

23 AWctioneer 59%

24 TraXelling Salesperson 58%

25 E-Commerce Manager 57%

26 Talent Manager 56%

27 Telemarketer 55%

28 TraXel Agent 55%

29 Real Estate Agent 54%

30 PWrchasing Manager 45%
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LRJLVWLFV, IT, SURGXFWLRQ DQG VDIHW\
1 Webmaster/Website Administrator 86%

2 áT Project Manager 71%

3 Research Engineer 71%

4 Director of ánformation S[stems 67%

5 MWltimedia Designer 66%

6 Arm[ OÞcer 62%

7 Head Chef 61%

8 CiXil Engineer 59%

9 Site Manager/Foreperson 59%

10 ándWstrial Designer 58%

11 Programmer Anal[st 58%

12 Air TraÞc Controller 57%

13 Police Commissioner/LieWtenant 55%

14 ándWstrial engineer 48%

15 QWalit[ Controller 47%

16 NetYork Administrator 47%

17 Airline Pilot 46%

18 HorticWltWralist 46%

19 áT Technician 46%

20 Farmer/AgricWltWral Worker 43%

21 Merchandise Transport DriXer 41%

22 Militar[ Personnel 41%

23 Passenger Transport DriXer 40%

24 ándWstrial Technician 40%

25 Police OÞcer 38%

26 SecWrit[ Specialist 33%

27 Logistics Specialist 32%

28 BWilding Craftsperson 32%
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SFLHQFH, KHDOWK DQG HQYLURQPHQW
1 Clinical

Ps[chologist/Ps[chotherapist
74%

2 NWtritionist/NatWropath/Homeopath 72%

3 EnXironmental ConsWltant 70%

4 ConsWltant (medicine)/Attending
Ph[sician

66%

5 SWrgeon 64%

6 Health/Social Care Facilit[ Manager 63%

7 Dentist 63%

8 Emergenc[ Doctor 63%

9 General Practitioner (GP) 61%

10 Veterinarian (Vet) 60%

11 Medical SerXices Coordinator 60%

12 ScientiÕc Researcher 58%

13 Research Technician (scientiÕc or
medical)

58%

14 Social Worker 58%

15 Therapist (sensor[ re-edWcation) 57%

16 Ph[siotherapist/Osteopath/AcWpWnctWrist/Chiropractor 54%

17 SWrgical Assistant 53%

18 Prosthetist/Orthotist (aWdio, XisWal,
dental, etc.)

51%

19 AmbWlance DriXer 50%

20 NWrse 50%

21 Pharmacist 47%

22 Medical Technician 40%
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SRFLDO, HGXFDWLRQ, DUW, VSRUWV DQG OHLVXUH
1 LectWrer/Researcher 88%

2 Researcher in the HWmanities and
Social Sciences

85%

3 Radio/TeleXision Presenter 84%

4 Secondar[/High School Teacher 80%

5 BWsiness Trainer 80%

6 Cop[Yriter 78%

7 Politician 76%

8 OccWpational Ps[chologist 74%

9 Careers AdXiser 74%

10 Non-technical Writer (aWthor,
screenYriter, etc.)

72%

11 Primar[/Elementar[ School Teacher 70%

12 Chief CreatiXe OÞcer 69%

13 PE/Sports Teacher 66%

14 Translator 66%

15 ánterpreter 64%

16 EXent Organiser 63%

17 Web Designer 63%

18 Headteacher/School Principal 63%

19 Graphic Designer 59%

20 CreatiXe/ánterpretiXe Artist 59%

21 ánterior Designer 58%

22 Architect 58%

23 Performance Artist 55%

24 Aid Worker/HWmanitarian Worker 53%

25 Teacher (Xocational coWrses) 53%

26 Fashion Designer 52%

27 Hairdresser/Make Up
Artist/BeaWtician

51%

28 OWtdoor AdXentWre GWide 51%

29 Artisan 51%

30 Heritage cWrator 50%

31 DocWmentalist 44%
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