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1- THE GRAPH

Results on the factors (Score out of 10)

Results for the RIASEC dimensions
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2 - PERSONALISED ANALYSIS

Interests that are specific to the profile

Below is a brief description of IS Main professional interests.

A few precautions in interpreting the results: ' ‘ .

- Belrlwg a self-assessment, do not forget to address the salient features with the applicant or
employee. _ ' '

- We recommend to look at 'The Comments' section of this report for a more personalised
description of the profile.

Main professional interests

Interest in gaining knowledge, exploration of new concepts, preference for complexity, logic
and reflection.

This factor assesses the interest in learning, studying and solving problems. People with a
high score on this factor like to develop and to gain knowledge, do research, share what
they know. In general these people avoid “leadership” jobs that require them to sell or be
persuasive; instead they enjoy investigation and exploration.

Motivational skills, team leadership and persuasion.
This factor assesses people’s interest in leading teams, motivating colleagues, managing

conflicts, organising and making decisions. People with a high score on this factor like to
improve group dynamics and to lead their team to the completion of projects.

Sharing of new ideas, imagination, intuition, innovation.
This factor refers to a desire to create, imagine, innovate, develop concepts, and make

them real and concrete. People with a high score on this factor tend to avoid routine and
conformity. Their minds are creative, and they are original and intuitive.
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3 - THE COMMENTS

An interpretation of the score on each factor

Given below are the personalised comments for the 12 factors evaluated. These factors are derived from the 6
dimensions of the RIASEC model. For example, the dimensions of "Hands-on knowledge" and "Outdoors" fall under the
"Realistic" dimension of the RIASEC model. Recognising the candidate's main interests should enable them to better
understand their aspirations and professional potential.

However, it is possible that their current job does not give them the opportunity to take full advantage of these
potentialities. Therefore, they should not hesitate to use this analysis to help them target activities (of leisure or other
social activities) that will allow them to develop their full potential.

REALISTIC: Hands-on knowledge, Building, Physical activity,
Outdoors

Score
3.9 0 10

© Definition

“Realistic” type of individuals like physical and/or manual activities, to make concrete things
and to experiment. Driven by concrete results, they are endowed with great dexterity an
extreme patience for work that requires precision. Their physical endurance also makes
them capable of doing any activity in the field. They also enjoy outdoor activities or jobs
that are not confined to closed offices.

Personality: “Realistic” types tend to be tough, genuine, natural and practical. They love
action.

Values: Common sense, pragmatism and effort.

Potential aptitudes: Dexterity, comfortable with technical tasks, mechanical intelligence and
physical stamina.

Learning style: Learn through a concrete and practical approach by applying examples.
Environment: Realistic types are most comfortable in environments which allow them to

obtain concrete results, to use technical equipment or to work onsite. They tend to dislike
being confined to an office.

Physical and Outdoor Activities

Score
4.2 0 UL

_ Il esponses indicate a moderate interest in physical and outdoor _
activities. So given a choice, she would like to sit back and involve herself in activities which
require physical effort only when really necessary.
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Manual and Technical interests

Score
35 0 10

responses indicate a low interest in manual and technical activities,
specifically in professional settings. Therefore, she may be less inclined towards activities
which require the involvement of her hands, tools or technical equipments.

INVESTIGATIVE: Research, Learning, Science, Technology

Score
7.9 0 10

© Definition

This dimension corresponds to individuals that require theoretical knowledge in order to
take action, who like to solve problems to make surveys and to research information in
order to better understand their environment. “Investigative” type of individuals prioritise
intellectual activities or scientific activities.

Personality: “Investigative” types tend to be curious about everything: they are constantly
seeking to learn about and understand their environment. They are precise, intellectual
and have a scientific mindset.

Values: Intellectual curiosity, critical thinking and logic.

Potential aptitudes: Research, logical reasoning, learning and analytical capabilities.
Learning style: Learn by theory and systematic research.

Environment: Investigative types are most comfortable in changing and thought-orientated
environments that favor expertise over productivity.

Science and Technology

Score
6.9 0 10

responses indicate a high interest in science and technology. ENGTN_—_—
refers'to be on the lookout for information about advances in science and
technology. Therefore, she is likely to enjoy activities or tasks that allow her to involve
herself in scientific exploration.

Intellectual Curiosity and Learning

Score
Y 0 10

IR <Sponses indicate a strong inclination towards intellectual curiosity and
Iearning.Was a thirst for knowledge which pushes her to seek, investigate,
uncover truths and explore. It is important for her to understand the meaning of things
and the reason behind everything. Therefore, she would choose activities or a career which
will allow her to put her intellectual abilities to use.

Page 6 / 27



Reachivy -l Occupational Interest Inventory-R

ARTISTIC: Feeling, Passion, Design, Creation

Score
5.4 0 10

© Definition

“Artistic” type of people like to express themselves through artistic means (music, drawing,
art, etc), but this dimension also refers to the need to express ideas and feelings. The
related attitudes are therefore linked to creativity, imagination, sensitivity and the constant
search for novelty. “Artistic” people need independence in order to express themselves and
are not suited to conformity. They also like to create, conceive and prove to be creative.

Personality: “Artistic” types tend to be intuitive, creative, idealistic and independent. They
are attuned to art and aesthetics.
Values: Beauty, originality, imagination and freedom.

Potential aptitudes: Creativity, artistic expression and intuition.

Learning style: Learn by intuition and experiment action.

Environment: Artistic types are comfortable in nonconformist environments that favor
informal communication and require creativity and innovation.

Creativity and Design

Score
7.3 0 1o

responses indicate a high inclination towards creativity and design.
‘ _ refers environments that give him the freedom to develop new ideas and
be innovative

Aesthetic Sense and Expression

Score
35 0 10

responses indicate a low interest in aesthetic sense and expression.
aK prefer working in occupations that do not require an artistic
expression of thoughts and emotions.
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SOCIAL: Conveying, Understanding others, Communicating,
Relationships

Score
4.9 0 A

© Definition

“Social” type of individuals like to take action in the presence of others, to help and
communicate with others. The ability to meet new people is a key element of this
dimension, which entitles the ability'to express themselves and a sense of cooperation or
ﬁroup work. “Social” people are attentive towards others, patient, understanding and good
isteners. They will blossom in a harmonious setting filled with complicity, team work and
contact with other people.

Personality: “Social” t&/_pes are generally patient, understanding and attentive to others.
They also tend to be kind, warm and welcoming.
Values: Altruism, cooperation and generosity.

Potential aptitudes: Empathy, listening and communication.

Learning style: Learn by sharing with others and by working as a team.

Environment: Social types are comfortable in social environments which encourage
personal contact, collaboration and communication.

Dedication to others

Score
3.5 0 UL

responses indicate a low interest in being of service to others.
. ay prefer working in environments that do not require her dedication to help
others.

Personal relationships

Score
6.2 0 10

W responses indicate a fairly high interest in occupations that require
interactions with others. IS aintains a good rapport with people that she
hasto work with and establish new relationships as she progresses in her work.
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ENTERPRISING: Taking action, Undertaking projects, Leading,
Managing

Score
6.8 0 10

© Definition

This dimension refers to the need for openness, risk taking and to the desire to influence
others and to persuade them by selling them ideas (or objects). The key elements of this
dimension are initiative and communication, but also important are diplomacy and
management. “Enterprising” type individuals are drawn to positions that require
commercial aptitude, communications and initiative, such as that of lawyer, manager of a
restaurant, or even trade farmer.

Personality: "Enterprising” types tend to be open, dynamic, assertive and entrepreneurial.
Values: Risk taking, status and competition.

Potential aptitudes: Initiative, ability to lead and motivate others.

Learning style: Learn by doing and by putting themselves in the action.

Environment: Enterprising types are comfortable in competitive environments where they
can take risks and move up quickly.

Enterprising

Score
5 0 10

responses indicate that she has a fairly high interest for enterprising.
oy |ke_develop|nﬁ on her ideas and initiating new processes. H
hrive in occupations that allow her to handle risks and be resourceful.

Leadership

Score
8.5 0 10

responses indicate the she has a stron%inclination towards leadership

roles. ay prefer occupations that allow her to lead a team by
encouraging and moftivatin them.hnjoys organising projects and
resolving conflicts. refers making decisions for the team, delegating tasks
and give the necessary direction to them.
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CONVENTIONAL: Planning, Structuring, Processing data, Figures

Score 0

2.4 10

© Definition

The term “conventional” relates to a preoccupation with orderly and meticulous work and
the adherence to the rules and planned activities. “Conventional” type of people like to
conform to precise rules, to be organised, efficient and respectful towards authority. They
are very comfortable with jobs that require accounting and management and thei/]enjoy
routine tasks. If they hold an executive position, they will be best at supervising others and
ensuring that the rules are being followed rather than start new projects or manage
emergencies.

Personality: “Conventional” types tend to be meticulous, perfectionist, conformist and
rather introverted.

Values: Accuracy, stability and efficiency.

Potential aptitudes: Data analysis, attention to detail and ability to work with numbers.
Learning style: Learn by following the rules, instructions and established procedures.

Environment: Conventional types feel at home in structured and hierarchical environments
where rules and procedures are clearly defined.

Interest in Data and Numbers

Score
3.5 0 10
responses indicate that she has a low interest in data and numbers.
may prefer to work in occupations that do not include working with
numbers and abstract data.
Methodical
Score
1.2 0 10

N s ponses indicate a very low inclination towards organisation and
structure.”refers being free from rules and regulations. *
may thrive in occupations that do not require meticulous organisation of her tasks and

high attention to detail.
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4 - GENERAL PROFILE

Analysis of the suitability of the profile in relation to RIASEC combinations

Given below are 15 possible combined profiles from Holland's model (e.Tg
or Investigator/Artist, etc.) that suit the candidate best, with examples o
related sectors.

A perfect match corresponds to 100%.

Occupational Interest Inventory-R

Social/Conventional
occupations or

Click on 'Details’ (only in HTML version of the report) to view the candidate's graph
superimposed on the ideal graph for that particular dimension.

COMBINED PROFILES FROM HOLLAND TYPOLOGY

O 00 N oo Ul Ao W N -

T S Y
o p W N — O

I[E (El) (Investigative / Enterprising)
IA (Al) (Investigative / Artistic)

IS (SI) (Investigative / Social)

AE (EA) (Artistic / Enterprising)
RI(IR) (Realistic / Investigative)

SE (ES)

RE (ER) (Realistic / Enterprising)
AS (SA) (Artistic / Social)

(Social / Enterprising)

IC (Cl) (Investigative / Conventional)
RA (AR) (Realistic / Artistic)

EC (CE) (Enterprising / Conventional)
RS (SR) (Realistic / Social)

AC (CA) (Artistic / Conventional)

SC (CS) (Social / Conventional)

RC (CR) (Realistic / Conventional)
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IE (E1) (Investigative [ Enterprising)

It appears that you have an inclination towards investigative activities that require analysis
and constantly learning new things. Pairing this with your interest in activities that involve
enterprising aspects such as risk-taking, persuasion and influencing others, your profile
suggests that you will enjoy working in complex and challenging environments.
Appropriate trades include:

- Legal fields: lawyer, solicitor.

- Management in fields of high complexity, such as engineering and mathematical fields.

- Journalism and reporting.

- Sales: sales engineers, business engineers, technical sales representatives, buyers, etc.

- Management of research projects.

IA (Al) (Investigative [ Artistic) €3

Your profile shows that you would thrive in an environment that welcomes your imagination,
and where you are able to investigate and work on complex PrOJects,JnvoIvmg m-de]pth o
analysis of theory. Your curiosity and inclination towards reflection will allow you to flourish in
creative industries where a level of examination and problem-solving is required.
Appropriate trades include:

- Research into creative or artistic fields.

- Journalism, editorial functions.

- Marketing, communications and advertising fields.

IS (s1) (Investigative / Social)

You appear to like investigative work, where you are able to solve problems and analyse
theoretical information, while also interacting with or helping other people. As a result, you
may be well-suited to a career where you are able to examine complex or scientific topics, and
work towards improving the well-being of others.

Appropriate trades include:

- Therapist, psychiatrist, psychologist, nutritionist.

- Medical and paramedical fields: generalist or specialist, pharmacist.

- Research in human sciences: archaeologist, anthropologist, historian, sociologist, etc.

- University lecturer, career guidance, counsellor, education advisor, etc.
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AE (EA) (Artistic [ Enterprising)

It appears that You have an interest in artistic activities; specifically, those that enable you to
express yourself through conceiving and de5|gn|n%<|deas. Your preference for activities that
allow you to be enterprising also means that it is likely that you would enjoy developing your
artistic interests within an environment that allows you to take risks, lead, and take initiatives.
This would give you a sense of freedom in your work, and the chance to push yourself.
Appropriate trades include:

- Artistic and editorial functions: art director, art dealer, head designer.

- Maljketing and advertisement: marketing/advertising manager, product manager, press
relations, freelance copywriter, etc.

- Management or creation of innovative business.

RI (IR) (Reallistic / Investigative)

With an interest in solving complex problems and furthering ?/our knowledge, you are likely to
enjoy projects that allow you to investigate and use your intellectual curiosity. However, you
also appear to have a preference for practical work that will bring you tangible results,
involving manual or outdoor activities. A career that involves being physically active and
practical as well as investigating and researching scientific theories, should allow you to reach
your potential.

Appropriate trades include:

- Archaeology.

- Industrial/electrical/agronomic engineering,

- Technical and maintenance support.

- Geologist/geographer.

SE (ES) (Social / Enterprising) €&

With an interest in social interaction and a strong entrepreneurial spirit, your ideal career
appears to be one that will allow you to push yourself, lead others and communicate with or
help people on a day-to-day basis. A profession that allows %/ou to work in a dynamic and
business-oriented, yet sociable setting, would suit your preferences well.

Appropriate trades include:

- Sales, business development, etc.

- Management in people related fields such as human resources,

- Politics and business.
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RE (ER) (Realistic [ Enterprising)

Due to your interest in tasks that bri_nﬁ you concrete results, you are likely to enjoy outdoor
and/or manual projects. Together with your interest towards management and initiative
taking, Iyou may be well-suited to professions that allow you to have responsibility, push
yourself, be active, and work with equipment or machines.

Appropriate trades include:

- Management roles in the construction industry or agriculture-related fields, etc.

- Chief police officer/high ranking military officer, firefighter.

- Management in or start-up within heritage, outdoor projects, and gardening fields.

AS (SA) (Artistic / Social)

Your profile reveals a combination of artistic and social interests. Interested in helping and
being with others, your ideal career is likely to be one that involves some sort of socia
interaction and anelement of creatth. Professions that give you the freedom to create or
put your intuitive ideas into action, with an aspect of everyday face-to-face communication
would match your profile.

Appropriate trades include:

- Art/music therapist.

- Training and education fields: teacher, private tutor, etc.

- Hair stylist, beautician, make-up artist, etc.

IC (C1) (Investigative [ Conventional)

You appear to have an inclination towards investigating different topics and acquiring
knowledge, combined with an interest in handling figures and applying logical reasoning. You
are likely to prefer working on projects that require organisation and structure, and where
you areable to put your mind to work and solve problems or examine theories.
Appropriate trades include:

- Economics, financial and mathematical research fields: statistician, economist, marketing
research analyst, etc.

- Engineering within the electrical, civil and environmental fields, etc.
- Research and development: research technician, research engineer, research assistant, etc.

- Financial trades: analyst, controller, auditor, etc.
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RA (AR) (Realistic / Artistic)

It appears that you have an interest in activities that take place outdoors, or that involve a
physical aspect, and/or produce tangible results. It also appears that you would enjoya
Professmn that involves creativity. A career where you could express your ideas in an artistic
orm, or conceive and design concrete ideas may be well-suited to you.

Appropriate trades include:

- Craftsmanship, prop/set making, costume designing, interior decorator, illustrator, sculptor,
etc.

- Arts/entertainment technician, industrial designer, etc.
- Horticulturist, landscape architect, gardener, etc.

- Photographer, chef.

EC (CE) (Enterprising / Conventional)

With an interest in activities that are both enterprising and methodically structured, you are
likely to be well-suited to a role that requires a combination of d?/namism and organisation
within a business-focused environment. Such a profession will allow you to lead others and
push the business forward, while ensuring that a high level of quality and responsibility is kept
at all times.

Appropriate trades include:

- Areas of financial management within areas such as sales administration, quality control,
and analysis, etc.

- Project management/coordination.

- Company management and administration roles, such as director, assistant director,
executive assistant

- Store/boutique manager, hotel manager, etc.

RS (SR) (Realistic / Social)

You a|opear to have a preference for activities that involve interacting with and helping others,
as well as for practical tasks that may involve physical activity or manual work. As a result, you
are likely to be well-suited to professions that require you to heIF or communicate with those
around you, and work on concrete projects that give you tangible results.

Appropriate trades include:

- Education in outdoor settings: agriculture, physical education.

- Sports coach.

- Tourism industry: travel/tour guide, etc.

- Hospitality industry: waiter, bartender, etc.
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AC (CA) (Artistic / Conventional)

You appear to have a creative flare and a strong desire to work in a structured and organised
manner. Your |ma%|nat|on combined with your attention to detail suggests that you will enjoy
areas that involve both accuracy and creativity. Fields such as craftmanship may provide the
ideal working requirements for you.

Appropriate trades include:

- Craftsmanship: restorer, glass-worker, engraver, etc.

- Graphic design, IT Development, desktop publishing, etc.

- Audiovisual trades: sound engineer, visual engineer, cameraman, etc.

sc (cs) (Social / Conventional)

You like to have an aspect of structure in the tasks that you undertake; methodical
procedures and/or data and numbers are your expertise. Along with this, you appear to have
a strong desire to work with people, whether it be communicating with or helping others on a
day-to-day basis. A well-structured environment that allows you to combine social interaction
with your keen eye for detail would suit you well.

Appropriate trades include:

- Social sectors: social worker, social services, etc.

- Counselling: family counsellor, vocational counsellor, etc.

- Education: teacher, etc.

- Client support and account management: sales executive, customer services, consulting, etc.

RC (CR) (Realistic / Conventional)

You appear to have an interest in physical or manual activities that produce concrete results,
or take place outdoors. Pairing this with your interest towards activities that are methodical,
or that involve working with data and numbers, it is likely that you would enjoy an occupation
that allows you to handle equipment or tools that require high attention to detail, in an
organised and structured environment.

Appropriate trades include:

- Construction, fieldwork, etc.

- IT or industrial sectors: maintenance or network engineer, etc.

- Security sector: security guard, police officer, military officer, etc.

- Agricultural trades: farmer, winemaker, etc.
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5 - HOW DIFFERENT PROFESSIONS SUIT THE PROFILE

Suitability of the candidate's interests for the job profile/position
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— 60%

Reachlvy —

2 Politics and Public Services
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3 Humanities _ 59%

Data and Numbers Physical and Outdoor Activities

\ /

Methodical Manual and Technical interests
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Leadershi Intellectual curiosity
P — andlLearning
Enterprising Science and Technolog
/

Personal relationships Aesthetic Sense and Expression

/ \

Dedication to others Creativity and Design

Match
+ I . -
Irrelevant dimension
Candidate score

Strong points

Dimension | Optimal Candidate
Creativity and Design 7-9
Personal relationships 6-8
Intellectual curiosity 6-8 8.8

and Learning

Anchor zone

Dimension | Optimal | Candidate
Points to develop
Dimension | Optimal | Candidate
Aesthetic Sense and Expression 10 3.5
Dedication to others 7-9 3.5
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4 sports — a7
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Physical and Outdoor Activities 10 4.2
Manual and Technical interests 6-8 3.5
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5 Commerce 0 25%

Data and Numbers Physical and Outdoor Activities
\ /
Methodical Manual and Technical interests
/
Leadership Intellectugl curiosity
— andLearning
Enterprising Science and Technolog

/s N

Personal relationships Aesthetic Sense and Expression

/ \

Dedication to others Creativity and Design

Match
+ IO . -
Irrelevant dimension
Candidate score

Strong points
Dimension | Optimal | Candidate
Anchor zone
Dimension | Optimal | Candidate
Points to develop
Dimension | Optimal | Candidate
Data and Numbers 9-10 3.5
Methodical 8-10

Given below are the jobs that suit the candidate's profile.

A perfect match corresponds to a rate of 100%.

Click on 'Details’' (only in HTML version of the report) to view the graph superimposed on the
ideal graph for that particular job.

Administration, finance, accounting and legal

1 Lawyer e

2 Magistrate/Judge e 73%
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Tax Lawyer

Stock market specialist

Asset Management Consultant
Lawyer (in-house)

Financial Analyst

Notary

Bank / Finance / Assurance Client
Relations Officer

Chief Financial Officer

Legal Administrator

Accountant

General Insurance Agent
Accounting and Financial Auditor
Tax Inspector

Admin Assistant

Bank Employee (customer-facing)
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HR and Business Management

1 Recruitment Officer e 80%
2 Head of Human Resources e 72%
3 Consultant i 68%
4 CEO (Chief Executive Officer) — 68%
5 Office Manager e 67%
6 Career Management Officer e 67%
7 Human Resources Consultant ] 60%
8 Executive Assistant s 43%
9 Head of Administration and Payroll ] 39%
10 HR Assistant e 38%
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Commercial sales, communication and marketing

1
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Marketing Assistant
Communications Assistant
Marketing Project Manager
Public Relations Officer
Journalist

Community Manager
Product Manager

Market Research Officer
Communications Officer
Customer Service Representative
Head of Advertising
Commercial Engineer

Sales Manager

Shop Assistant

Shop Department Manager
Flight Attendant

Sales team leader

Artisanal Shopkeeper
Medical Sales Representative
Restaurant Manager

Shop Manager

Business Development Manager
Auctioneer

Travelling Salesperson
E-Commerce Manager
Talent Manager
Telemarketer

Travel Agent

Real Estate Agent

Purchasing Manager
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Logistics, IT, production and safety

1
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Webmaster/Website Administrator

IT Project Manager

Research Engineer

Director of Information Systems

Multimedia Designer
Army Officer

Head Chef

Civil Engineer

Site Manager/Foreperson
Industrial Designer
Programmer Analyst

Air Traffic Controller

Police Commissioner/Lieutenant

Industrial engineer

Quality Controller

Network Administrator
Airline Pilot

Horticulturalist

IT Technician
Farmer/Agricultural Worker
Merchandise Transport Driver
Military Personnel
Passenger Transport Driver
Industrial Technician

Police Officer

Security Specialist

Logistics Specialist

Building Craftsperson
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Science, health and environment

1

2
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Clinical
Psychologist/Psychotherapist

Nutritionist/Naturopath/Homeopath
Environmental Consultant

Consultant (medicine)/Attending
Physician

Surgeon

Health/Social Care Facility Manager
Dentist

Emergency Doctor

General Practitioner (GP)
Veterinarian (Vet)

Medical Services Coordinator
Scientific Researcher

Research Technician (scientific or
medical)

Social Worker

Therapist (sensory re-education)

Physiotherapist/Osteopath/Acupuncturi

Surgical Assistant

Prosthetist/Orthotist (audio, visual,
dental, etc.)

Ambulance Driver
Nurse
Pharmacist

Medical Technician
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74%

72%
70%
66%

64%
63%
63%
63%
61%
60%
60%
58%
58%

58%
57%
54%
53%
51%

50%
50%
47%
40%



Social, education, art, sports and leisure

1

O 00 N o U b~ W

11

12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29
30
31

Lecturer/Researcher

Researcher in the Humanities and
Social Sciences

Radio/Television Presenter
Secondary/High School Teacher
Business Trainer

Copywriter

Politician

Occupational Psychologist
Careers Adviser

Non-technical Writer (author,
screenwriter, etc.)

Primary/Elementary School Teacher
Chief Creative Officer

PE/Sports Teacher

Translator

Interpreter

Event Organiser

Web Designer
Headteacher/School Principal
Graphic Designer
Creative/Interpretive Artist
Interior Designer

Architect

Performance Artist

Aid Worker/Humanitarian Worker
Teacher (vocational courses)
Fashion Designer

Hairdresser/Make Up
Artist/Beautician

Outdoor Adventure Guide
Artisan
Heritage curator

Documentalist
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88%
85%

84%
80%
80%
78%
76%
74%
74%
72%

70%
69%
66%
66%
64%
63%
63%
63%
59%
59%
58%
58%
55%
53%
53%
52%
51%

51%
51%
50%
44%



Notes




